
HOW MUCH CAN 
PARTICIPANTS CONTRIBUTE 
TO THIS PLAN (ELECTIVE 
DEFERRALS)?

WHAT IS THE AGGREGATE 
ANNUAL CONTRIBUTION LIMIT 
(EMPLOYER AND PARTICIPANT 
CONTRIBUTIONS AND 
FORFEITURES)?
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Self-employed 
individual and spouse 

who is active in the 
business (e.g., 

employee, co-owner)

Up to the lesser of 
100% of earned income 

or $23,000 ($7,500 
catch-up age 50+)

Employer has full 
discretion whether to 

contribute or not

Up to the lesser of 
100% of earned 

income2or $69,000 
($76,500 with catch-up)
(employer contribution 

can't exceed 25% of 
gross income for corp, 
20% of net income for 

sole proprietor/ 
partnership)

Eligible employees (can 
be limited to employees 
age 21 and over, with at 
least one year of service 
(1,000 hours), or 2 years 

of service if 100% 
vested)1

Up to the lesser of 
100% of earned income 

or $23,000 ($7,500 
catch-up age 50+)

Employer must either 
(1) make a nonelective 
contribution of 3% of 

participant's 
compensation or (2) 

match participant 
deferrals up to 4% of 
their compensation, 

depending upon plan

Up to the lesser of 
100% of compensation2

or $69,000 ($76,500 
with catch-up)

Eligible employees (can 
be limited to employees 
age 21 and over, with at 
least one year of service 
(1,000 hours), or 2 years 

of service if 100% 
vested)1

Up to the lesser of 
100% of earned income 

or $23,000 ($7,500 
catch-up age 50+)

Employer has full 
discretion whether to 

contribute or not

Up to the lesser of 
100% of compensation2

or $69,000 ($76,500 
with catch-up)

Eligible employees (can 
be limited to employees 
age 21 and over, with at 
least one year of service 
(1,000 hours), or 2 years 

of service if 100% 
vested)1

Participants cannot 
contribute to this plan

Employer has full 
discretion whether to 

contribute or not, up to 
25% of the participant's 

compensation

Up to the lesser of 25% 
of compensation2 or 

$69,000

Employees who earned 
at least $5,000 in any 
prior 2 years and are 

expected to earn $5,000 
this year

The lesser of 1) 100% of 
compensation, or 2) 

$16,000 ($3,500 
catch-up age 50+) plus 

10% (if eligible).

Employer must make 
2% in nonelective 

contributions or 3% in 
matching deferrals. 

Additional nonelective 
contributions are also 
allowed (i.e., the lesser 

of $5,000 or 10% of 
employee's 

compensation).

Sum of maximum 
employer and 

participant 
contributions above

WHAT EMPLOYER IS ELIGIBLE 
TO OFFER THIS PLAN?

Business or 
self-employed individual 

with no employees 
(other than a spouse)

Any employer Any employer Any employer

Employer with 100 or 
fewer employees who 

earn at least $5,000 in a 
year (and no other 
retirement plan — 

unless for collective 
bargaining employees)

Any employer

Eligible employees, 
including household 
employees (can be 

limited to employees 
age 21 and over, with 

service in 3 of the prior 5 
years and earning at 
least $750 in 2024)

Participants cannot 
contribute to this plan

Employer has full 
discretion whether to 
contribute or not, but 
generally must make 

uniform % payments to 
all participants

Up to the lesser of
25% of compensation2

or $69,000 (special 
rules apply for 
self-employed)

HOW MUCH CAN 
PARTICIPANTS CONTRIBUTE 
TO THIS PLAN (ELECTIVE 
DEFERRALS)?

WHAT IS THE AGGREGATE 
ANNUAL CONTRIBUTION LIMIT 
(EMPLOYER AND PARTICIPANT 
CONTRIBUTIONS AND 
FORFEITURES)?
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Business or 
self-employed individual 

with no employees 
(other than a spouse)

Any employer Any employer Any employer

Employer with 100 or 
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Any employer

Eligible employees, 
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years and earning at 
least $750 in 2024)

Participants cannot 
contribute to this plan
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Up to the lesser of
25% of compensation2

or $69,000 (special 
rules apply for 
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IS THIS PLAN SUBJECT TO 
ANNUAL TESTING?

ARE CONTRIBUTIONS VESTED?

WHEN IS THE DEADLINE FOR 
ESTABLISHING THIS PLAN FOR 
THIS TAX YEAR?

SOLO 401(K) SAFE HARBOR 401(K) 401(K) PROFIT SHARING PLAN SIMPLE IRA SEP IRA

No

Yes, 100%

Income tax filing 
deadline excluding 

extensions3

Income tax filing 
deadline including 

extensions

No

Yes for 100% of 
participant and 

employer safe harbor 
contributions, but a 
vesting schedule is 

allowed for additional 
employer contributions

Last day of employer's 
taxable year

Income tax filing 
deadline including 

extensions

Yes

Yes for 100% of 
participant 

contributions, but a 
vesting schedule is 

allowed for employer 
contributions

Last day of employer's 
taxable year

Income tax filing 
deadline including 

extensions

Yes

A vesting schedule is 
allowed

Income tax filing 
deadline including 

extensions

Income tax filing 
deadline including 

extensions

No

Yes, 100%

October 1 (if business is 
formed after this date, 

as soon as feasible)

Income tax filing 
deadline including 

extensions (unless DOL 
rules apply earlier date)

MAY LOANS BE PERMITTED? Yes Yes Yes Yes No No

Yes

Yes, 100%

Income tax filing 
deadline including 

extensions

Income tax filing 
deadline including 

extensions

Yes Yes Yes No Yes Yes

MUST FORM 5500 BE FILED 
ANNUALLY WITH THE IRS?

Yes Yes Yes No No

Withdrawals are not 
permitted until a 

specified event (e.g., 
age 59.5, separation 

from service, or other 
trigger per plan) or 

hardship (if permitted).
Withdrawals are subject 

to income tax (unless 
Roth) and possible 10% 

penalty

Withdrawals are not 
permitted until a 

specified event (e.g., 
age 59.5, separation 

from service, or other 
trigger per plan) or 

hardship (if permitted).
Withdrawals are subject 

to income tax (unless 
Roth) and possible 10% 

penalty

Withdrawals are not 
permitted until a 

specified event (e.g., 
age 59.5, separation 

from service, or other 
trigger per plan) or 

hardship (if permitted).
Withdrawals are subject 

to income tax (unless 
Roth) and possible 10% 

penalty

Withdrawals are 
permitted, but are 

subject to income tax 
and possible 10% 

penalty 

Withdrawals are 
permitted, but are 

subject to income tax 
(unless Roth) and 

possible 10% penalty 
(25% penalty within first 

2 years)

Withdrawals are 
permitted, but are 

subject to income tax 
(unless Roth) and 

possible 10% penalty 
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*Many factors / features may be modified by the employer. Review plan options and terms.
1Note the changes introduced by Section 112 of the SECURE Act and Section 125 of SECURE Act 2.0 regarding long-term part-time employees.
2401(a)(17) compensation limit of $345,000 applies.
3Income tax filing deadline excluding extensions applies to sole proprietorships or LLCs taxed as a sole proprietorship.
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Investment advisory services offered by Pearl Planning, a DBA of Stephens Consulting LLC., an SEC registered investment adviser. Please remember that past performance may not be indicative of future results.
Different types of investments involve varying degrees of risk, and there can be no assurance that the future performance of any specific investment, investment strategy, or product (including the investments and/or

investment strategies recommended or undertaken by Pearl Planning, or any non-investment related content, made reference to directly or indirectly in this presentation will be profitable, equal any corresponding
indicated historical performance level(s}, be suitable for your portfolio or individual situation, or prove successful. Due to various factors, including changing market conditions and/or applicable laws, the content may
no longer be reflective of current opinions or positions. Moreover, you should not assume that any discussion or information contained in this blog serves as the receipt of, or a substitute for, personalized investment

advice from Pearl Planning. To the extent that a reader has any questions regarding the applicability of any specific issue discussed above to his/her individual situation, he/she is encouraged to consult with the
professional advisor of his/her choosing. Pearl Planning is neither a law firm, nor a certified public accounting firm, and no portion of the blog content should be construed as legal or accounting advice. A copy of Pearl

Planning's current written disclosure Brochure discussing our advisory services and fees is available upon request or at www.pearlplan.com.  If you are a Pearl Planning client, please remember to contact Pearl Planning,
in writing, if there are any changes in your personal/financial situation or investment objectives for the purpose of reviewing/evaluating/revising our previous recommendations and/or services, or if you would like to
impose, odd, or to modify any reasonable restrictions to our investment advisory services. Pearl Planning shall continue to rely on the accuracy of information that you have provided. Please Note: IF you are a Pearl

Planning client, Please advise us if you have not been receiving account statements (at Least quarterly} from the account custodian. This material was created by fpPathfinder, an independent third party unaffiliated
with Pearl Planning.

Melissa Joy, Founder, Pearl Planning; Financial Planner
8031 Main St., #302 Dexter, MI 48130

Melissa@pearlplan.com | 734-274-6744 | http://pearlplan.com

http://www.pearlplan.com

